S LA

,.‘(PSIobaI Water raln UTS:ISF
‘ d artnership uKaid INSTITTE oA SUSTANABLE FUTURES

from the British people

[/

High Level Meeting on Gender Equality and Social Inclusion
in Water Resources Management

Monday 19 June 2017 - Stockholm, Sweden

8.45am Arrival

9am Roundtable - introductions

9.15am Welcome/Opening Session: GWP Chair - Dr. Oyun Sanjaasuren
9.30am Keynote address from DFID Senior Management: Jean-Paul Penrose
9:45am Session 1: Analysing key gaps and identifying opportunities
10.15am Facilitated activity — what are your top three burning questions?
10.35am Coffee break

1lam Session 2: What is and isn’t working?

Case Study 1

11.25am Case Study 2

11.50 Session 3. Incentives and disincentives

12.30 Lunch

1.15pm Session 4: Counting what matters: indicators and M&E frameworks

1.30pm Case study: The importance of sex-disaggregated data - World Water Assessment
Programme

1.45pm Monitoring, evaluation and learning continued

2.15pm Session 5. Practical actions to advance gender equality and inclusion

3pm Fika!

3.15pm Session 6: Taking action — developing personal and collective action plans

4.15pm Summary and next steps

4.45pm Final remarks: GWP and DFID

4.55pm Feedback form

6.30pm Dinner




