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Introduction
On 19 June, a high-level workshop will be held in Stockholm to discuss the results of the Global Water
Partnership commissioned research on gender equality and inclusion in water resources management
(WRM) and water, sanitation and hygiene (WASH). The workshop will also serve to draw participants
into a process of identifying practical ways to take the findings and recommendations arising from this
research forward across a range of organisations and sectors, and for the Global Water Partnership
itself. The event will be unique in that leading practitioners will come together to share experiences,
lessons learned, and help to define pathways forward within their own organisations, and the broader
GWP network.

Workshop Objectives
1.

To critically examine how organisations can effectively advance action within the watergender-development nexus, including:
a. Understanding a range of approaches that have been used in gender mainstreaming
(and targeted interventions) within the water resources sectors globally, with an
emphasis on lessons learned (successes and failures).
b. Understanding the gaps and opportunities identified through mapping processes
conducted in support of the workshop – drawing on initiatives from a range of actors
around the world aiming to implement inclusive and gender responsive approaches
in water resources management. ‘Gender responsive’ relates to the understanding
that interventions should aim to respond to and tackle inequality.
c. Better understanding of the types of monitoring and evaluation indicators used to
capture progress on gender equality within water resources management and WASH,
and to identify how these links to the sustainable development goals indicators, and
how programs can strategically select indicators (qualitative and quantitative) to
inform programming and practice.

2. To help participants to understand how they can draw on the experience of other
organisations and practitioners to find strategic entry points to make impactful contributions
to gender equality and inclusion within water resources management policy and practice.

3. To use the outcomes of the workshop to develop concrete goals and actions and to inform
and finalise a final report on the project, including how GWP can further leverage its
influence and expertise to drive inclusion and gender equality. This output will define
practical and evidence based ways forward for integrating gender into the water programmes
of GWP and key partners.

Discussion Topics
Questions that will be raised in the workshop:
1. What approaches has your organisation used to mainstream or target gender equality and
inclusion considerations the water resources management (WRM) and water, sanitation and
hygiene (WASH) sectors?
2. What are the key lessons you/your organisation has learned?
3. What are some best-practice principles for driving gender equality and inclusion in WRM and
WASH?
4. How has your organisation/programme sought to enhance the participation of women and
marginalised groups in decision making?
5. How has your organisation/programme sought to address barriers to inclusive outcomes,
including issues related to control of resources and land?
6. How does your organisation monitor and evaluate efforts in improve gender equality within
its programs, policies and interventions?
7. What are the benefits and challenges of these approaches?
8. How do you think the Global Water Partnership could drive gender equality and inclusion
within its own programs, and across the sector effectively?
9. How could your organisation enhance gender and inclusion mainstreaming in WRM?
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